
 

 

 

WoodVenturers are strongly committed to safeguarding children and young  people in our 
care and as such we expect all our tutors to show the same level  of commitment and 
dedication to safeguarding.  

In keeping with our Safer Recruitment policy, we need you please to bring the  following 
documents to your interview:  

* Photographic proof of identity and citizenship - a passport is ideal  
* Proof of address x 2 (e.g. a utility bill or bank statement)  
* Evidence of your qualifications  
* A completed Medical Questionnaire (attached)  
* A completed Disqualification Declaration (attached)  

Any subsequent offer of employment will be conditional upon the following:  

• Receipt of at least two satisfactory references, particularly regarding  your suitability to 

work with children  

• Evidence of satisfactory qualifications and/ or experience  

• A satisfactory up to date DBS registered with the update service  

• Proof of your current address, identity and eligibility to work in the UK  

• Satisfactory physical and mental fitness for the role as ascertained by the  enclosed 

questionnaire 
 


